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Press Release 
 

Looming seafarer shortage will challenge carrier profitability 
 
 

London, UK, 11th June 2014 – The current shortage of officer corps seafarers is forecast to worsen 
and risks impacting carrier profitability, according to Drewry’s recently published Manning 2014 Annual 
Report. 
 
Owners and managers need seafarers – and they want experience, expertise and quality. However, 
they do not have the resources to fund substantial rises in remuneration. In recent years owners and 
managers have been heavily cost focused as weak freight rate earnings have yielded poor returns. 
Manning has become the natural target for cost cutting, being the single largest element in ship 
operating costs, with officer recruitment being directed towards the lowest cost source. 
 
Drewry estimates the current officer supply to be 610,000, representing a shortfall of 19,000 personnel. 
This shortfall is forecast to rise to 21,700 by 2018 given that there will be a requirement for an 
additional 38,500 officers by this time. 
 
“While ratings (crew) remuneration packages tend to follow International Transport Workers Federation 
(ITF) standard terms, officer earnings are more market driven,” explained Drewry’s managing director 
Nigel Gardiner. “Manning costs look set to come under renewed upward pressure, putting a further 
squeeze on profitability unless owners are able to push freight rates higher.” 
 
However, there is less supply pressure with ratings and this will have a moderating influence on wage 
negotiations currently underway between the ITF and International Bargaining Forum, which 
represents employers. The other factor in owners’ favour is that most seafarers are paid in US dollars. 
When converted to domestic currency, seafarer earnings tend to compare well with other occupations. 
 
“But the shortage of officers remains, especially among senior engineering ranks and for specialist 
ships such as LNG carriers,” warned Gardiner. “There is also a general drift towards shorter working 
tours and increased benefits which is putting further pressure on supply.” 
 
 
 
 
<End> 
 
“Manning 2014” is an annual report published by Drewry Maritime Research and is priced at £1,195. 
 
The contents of the report includes : 
 

 Trends in seafarer supply 
 Officer supply and demand 
 Wage rates for Masters, 2nd Officers and 2nd Engineers 2001-2014 for 11 different nationalities 

– high, low and average rates 
 Main terms and condition of service by nationality 
 Changes in On-Board Numbers 
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 Manning budgets for a range of different ship types and sizes 

 Ten country profiles of the main suppliers of seafarers  

 
 
The report will be available from the Drewry website www.drewry.co.uk. 
 
For further information, please contact Simon Raper, Drewry’s Marketing Manager: 
Drewry Maritime Research, 
15-17 Christopher Street, 
London EC2A 2BS 
United Kingdom 
Tel: +44 (0)20 7538 0191 
Fax: +44 (0)20 7987 9396 
E-mail: simonr@drewry.co.uk 
Internet: www.drewry.co.uk 
 
About Drewry 

Drewry Maritime Research is the research arm of the Drewry group. Drewry also has two advisory 
business units – Drewry Maritime Advisors and Drewry Supply Chain Advisors and a specialist 
investment unit – Drewry Maritime Equity Research. 

Drewry has over 40 years’ experience in the maritime sector, employing over 90 specialists across our 
international offices in London, Delhi, Singapore and Shanghai. 

Offering research reports and advisory services, our position to assess markets and provide our clients 
with knowledge to make critical decisions sets us apart from others. Our brand is renowned for its 
quality, with analysis that brings clarity to markets and enables us and our clients to stand above the 
competition. 

 


